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Welcome Letter

 Hi, I’m Anthony Mauriello and I’m the head chair of ILO for BMUN LXVII. I go by he, him, 

his pronouns. I’m a second year student at UC Berkeley studying Molecular and Cell Biology 

with an emphasis in Infectious Diseases. I work with dengue virus and zika virus at the Harris 

lab on campus. Some of my hobbies include hiking, reading, and basketball. Having done 

MUN in high school and in college, I’m honored to have been given the responsibility of a 

head chair and I can’t wait to make this committee the best that it can possibly be.

Hi, my name is Trent Gomberg and I’ll be one of your vice chairs for ILO. My pronouns are he, 

him. This is my fourth year in BMUN and my second year as USG of Outreach. I’m a senior 

at UC Berkeley studying Molecular and Cell Biology with an emphasis in Immunology since 

I work in Harris Lab researching a viral toxin of Dengue Virus. I hope to work with CRISPR 

genome editing technology in the future. In my free time I love to go to the gym, read, and 

ACT! Just kidding, I’m taking an intro theater class for an art requirement. Anyways, I’m very 

excited to meet all of you in committee and I’m already proud of how much you’re going to 

accomplish.

I’m Madeleine Valdez and I’m is a junior at UC Berkeley studying Interdisciplinary Studies 

and Political Economics, and concentrating in Urban Studies/Public Policy and Sustainable 

Development Economics. The international and social work aspect of both these things 

have a special place in my heart as both of my parents are immigrants hailing from the 

urban areas of developing nations. I’ve been able to work with a lot of different non-profit 

organizations and have gained incredible experiences through my involvement.

Hi, I’m Charlie Abbott and I’m currently a freshman here at Cal studying Global Studies and 

Sociology. I’m originally from Orange County but am enjoying my time as a new Bay Area 

transplant!  I’m is a HUGE coffee fanatic and can definitely recommend the best latte in 

Berkeley! This is my first BMUN conference and I am looking forward to seeing what great 

ideas you come up with to solve these pressing labor issues.  MUN has been a huge part of 
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my life throughout high school and I am so excited to get to continue that experience!  Feel 

free to reach out if you have any questions about BMUN, or even Cal in general!  

Anthony Mauriello

Head Chair, International Labour Organisation

Berkeley Model United Nations, Sixty-Seventh Session
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Topic A: Labor Crisis in the Face of Technological Advancement

Background

 Historically, technological advancement has helped to improve societies and raise 

the standard of living for individuals(Rogoff). Technology raises worker productivity, 

decreasing the number of hours that workers have to spend to produce something, which 

in turn helps companies to expand and be more efficient. And this allows companies to 

make new products or open new locations- both of which help to create more jobs, lowering 

unemployment. The increased efficiency of work also means that companies can make more 

of their product for less, which can help to lower prices and allow people to buy more or buy 

other things with the money they’re saving(Manyika et al). This pattern is often cyclical, with 

technological advancement being critical for economic growth and increased standards of 

living. However, there’s seemingly always been a fear of what new technologies could do 

to the economy and employment. In the early 1960s, American president Kennedy ranked 

automation “first as jobs challenge”, following early advances in computer science(Vox). And 

fears about the impact of technology on labor have only continued to fester since then.

 There’s evidence that new technologies are furthering the historical trend of driving 

economic progress and increasing productivity. In a 2015 study that looked at the impact of 

robots in 17 countries, they found that robots resulted in a little over one-tenth of the GDP 

growth of those countries from 1993 to 2007. Furthermore, an analysis of 12 developed 

countries estimated that AI could double annual economic growth rates by 2035(Executive 

Office of The President). However, it is important to note that GDP and many traditional 

measurements of economic output aren’t yet adapted to the internet and tech-enabled 

services, meaning that in many cases the true impact of new technologies can be even 

harder to measure and understand than previously suspected(Open Society Foundations).

 This so-called “Fourth Industrial Revolution” is also essential, as it comes at a time 

when labor productivity growth is actually declining in most of the industrialized world(Open 

Society Foundations). While phrases like “today technology is progressing faster than 

ever before” are often recited, the period from 1948 to 1973 actually saw the highest ever 
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increase in the per-worker output to the economy. One 2015 report from the United States 

found that if the 1948 to 1973 rate of productivity growth had continued, households in 

the United States on average would have incomes roughly $30,000 higher than they are 

today(Yglesias).

 New technologies being developed, however, do represent a shift in whose productivity 

is being increased, which could be important. Most previous technologies were what has 

been called “unskill-biased”, meaning that they increased the productivity of low-skill, often 

less-educated, workers(Executive Office of the President). An example of this would be the 

industrial revolution of the 19th century. New machinery allowed low-skill workers such as 

those in the textile or iron processing industries to become more efficient. While this led to

Figure 1: Labor Productivity Growth by Industry

unemployment of higher-skilled artisans in those industries, the growth of the industry 

overall and the ability to replace high-skill workers with machinery and low-skill workers 

led to greater employment. And this employment helped decrease inequality and increase 

wages, raising living standards for many people. And it also, ironically, helped to increase 

employment. Automation in the form of machinery mechanized 98% of the labor needed 

to make a yard of cloth, but rather than resulting in increased unemployment, more people 

were hired to provide the remaining 2% of labor needed(Bessen). While mechanization 

caused unemployment in the small artisan sector of the economy, it drastically increased 
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employment elsewhere and allowed for much more of the desired product to be produced. 

 However, new technologies are what has been called “skill-biased”, meaning that 

they increase the productivity of high-skill workers. And while economies grew and living 

standards rose for some, the benefits aren’t as widely shared as before. Developments such 

as computerization and the internet led to unemployment in routine, easily-programmable 

occupations such as assembly line workers, telephone operators, travel agents, and many 

others. Meanwhile, occupations that looked for abstract thinking and problem-solving grew, 

increasing the demand for high-skill workers who were usually the ones with these traits, 

which increased their relative pay and standard of living(Executive Office of the President). 

This trend increased inequality, and is why people are worried about potential rises in 

unemployment caused by new technologies.

 The tendency of new technologies to increase inequality could spell disaster for 

some countries and regions more than others, too. Some reports have suggested that as 

many as 47 percent of jobs currently available have the potential to be automated, at least 

partially(Bessen). And a 2013 study predicted that advanced, sophisticated algorithms could

Figure 2: Index of Changing Work Tasks in the U.S. Economy 1960-2009

replace up to 140 million workers worldwide in certain sectors(Frey). And given that many 

of the jobs being replaced are routine, low-skill labor, this could have massive implications 

for global inequality if these estimates are anywhere near correct. Countries and regions 

already left behind by industrialization, without the infrastructure to develop and maintain 

new technologies, could see themselves become even further distanced from economically 
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developed countries. For instance, a lack of reliable electricity in some countries could make 

it extremely difficult for them to implement new technologies to improve their economies, 

while countries with infrastructure advantages such as reliable electricity have the potential 

to implement new technologies on a massive scale and see further developments in their 

economies(Coulibaly). And this trend could also further cycles caused by globalized markets 

that have led to or furthered this global inequality. Brain-drain can deplete the workforce, 

especially of high-skill workers, which allows already developed countries to benefit, while 

those already on the bottom of the economic scale continue to suffer.

Figure 3: Causes of Unemployment

Reasons to be Skeptical
 While some believe that the impact of new technologies will be drastic and far 

reaching, the opinions of both technology experts and economists are far from unanimous. 

As mentioned before, previous technologies have displaced some workers but have had 

unforeseeable consequences such as new jobs to maintain these technologies and huge 

growths of sectors of the economy that outweigh the unemployment created, and actually 

decrease unemployment overall. While millions of jobs throughout the world in sectors 

such as farming, factory work, railroad work, and telephone operators have seen massive 

losses in employment, the number of individuals of working are who are employed has 

stayed consistent throughout most of the developed world, around 80% in the United 

States following women entering, for instance(Bureau of Labor Statistics). In short, history 
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shows that while initial losses in employment can seem shocking, workers and the economy 

have an incredible ability to adapt and remain relatively constant. And while many jobs 

are susceptible to partial automation, it’s estimated that less than 5% of jobs are actually 

candidates for full automation(Manyika). An example of this idea would be school bus 

drivers; while the routine work of driving is a candidate for automation, the responsibility of 

the driver to look after the children in the bus is likely not. So the nature of the work might 

change from focusing more on driving to paying greater attention to the children, but the job 

itself isn’t likely to actually disappear altogether(Executive Office of the President). And new 

jobs will be created related to production and maintenance of the new technologies, such as 

automated vehicles, meaning that employment and efficiency could actually increase. While 

much of the discussion around the impact of new technologies is speculative and based on 

data that only hints at possible directions, history and neoclassical economic theory suggest 

that markets will adapt to these new changes. There can be growing pains when adapting to 

these changes, workers still need to work to provide for themselves, and historically show a 

tremendous ability to do so. Keeping in mind the impact that technology can have on labor is 

important and an empathetic responsibility, some would say, but might not be as necessary 

as some of the sensationalism would suggest. 
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Case Study 1: Automation Saving Manufacturing in Eastern Europe
 The 1989 transition in the Hungarian economy from demand to free market resulted in 

an economic collapse. A drop in GDP was accompanied by a loss of over a million jobs. Over 

the following 20 years, employment saw a steady rise and the economic growth was driven 

largely by increasing employment rates(Mickinsey). This trend was usually of the area, and 

the Post-Soviet Eastern European economy was driven by this labor growth. Understanding 

the importance of labor to the Hungarian economy, it is natural that the populace would 

rank among the highest in distrust in automated production(Reuters). However, demands are 

greater than a non automated shrinking workforce can handle and some are realizing that 

change is necessary for economic growth. 

 After 1989, cheap and abundant labor fueled the production of foreign car parts 

and the capital to invest in automation was not only not available, but not needed.  The 

2008 economic crisis caused the population to begin to emigrate in favor of stronger 

Western European economies. This trend was expedited in 2011 when restrictions on worker 

immigration were lifted in the EU. Declining labor pools would soon begin to be a problem, 

bringing an end to cheap labor and growing employment. 

  In 2017, over a third of 100 surveyed Czech companies reported having to turn down 

orders due to lack of means. With the economic recovery of the 2010’s supplied the capital 

to invest in automation, between 2010 and 2015 the number of robots in Czech Republic 

rose 40 percent . This is not necessarily a bad thing, since the Czech unemployment rate 

was a staggering 2.4% and the cost of labor increased 8% in 2017 (Alderman). With a 

saturated labor market, means not meeting demands, and capital available for automation, 

the situation was perfect for an economy to be revitalized via automation. In 2017 alone, 

almost 10,000 robots were installed in Central and Eastern Europe to automate means of 

production(Reuters). For some in local leadership, images of abandoned factories, rising 

unemployment, increasing earning divide, and rampant poverty are conjured. Dystopian 

images aside, we see something very different from the rise of automation in Eastern Europe 

with.

 The Soviet era left Eastern Europe with an economy dependent on labor. As the 

decades progressed conditions created a unique economic climate of labor shortage and 
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surplus capital from economic recovery. Under these conditions, automation turned to the 

saving grace for producers in the area, allowing increased production, economic recovery, 

and mitigation of unemployment.

Countries That Could Benefit Most
 An important group of countries that could benefit the most from new technologies are 

those with aging or shrinking populations. The increase in productivity by new technologies 

will allow the economies of these countries to continue to grow, maintaining their standard 

of living while mitigating the impacts of a decreased workforce and social security costs 

associated with aging populations(Szakacs). 

 Countries with labor shortages also have the potential to benefit tremendously 

from automation. As the Case Study shows, the increase in productivity caused by new 

technologies could help maintain the economies of countries with labor shortages caused by 

a variety of factors including migration patterns, brain-drain, or lack of opportunities. And 

this improvement in efficiency and development of the economy can have a deeper impact, 

potentially lessening the cause of the labor shortage by decreasing the number of emigrants 

due to more opportunities within the country. A 2009 report in the United States had findings 

to suggest that within the next two decades 22 to 29 percent of all jobs in the country could 

become targets to get offshored, or moved to another country where the same task can be 

accomplished for less money (Frey). As patterns of globalization further and change, many 

countries, including some of the most prosperous could see their labor supply at risk, and 

technology could become an important tool for reducing the negative effects of these shifts. 

 Importantly, however, is that countries that are already well-off economically could 

benefit the most from new technologies, furthering historical inequalities. Technology and 

robots, specifically, are becoming cheaper, falling by  roughly 10 percent annually. This 

falling cost of robots has been happening over the last few decades and some researchers 

suggest that this rate could become even higher in the near future. Because of this, sales 

of robots worldwide have reached their highest levels ever, with 166,000 industrial robots 

purchase in 2011, marking a 40 percent increase from the year before. One notable country 

to capitalize on the falling price of robots is China, who, according to the International 
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Federation of Robotics, increased their sale of robots in 2011 by more than 50 percent(Frey). 

This trend could see countries at the higher end of the economic spectrum with the resources 

to invest in robots invest earlier as the price falls, building infrastructure around them 

ahead of the curve, potentially distancing themselves even further from less economically-

developed countries. And even within countries, high income employment has increased the 

most from recent technologies, while low income employment saw some gains and middle 

income employment saw huge losses. This trent is referred to as “job polarization”, and 

some are worried that it could also be a signifier of increasing inequality as a result of new 

technologies(Autor).

Figure 4: Changes in Employment by Occupation Pay in 16 EU Countries

Potential Policy Measures

1. Invest in research in new technologies.

One way to mitigate the potential negative aspects of technological 

advancement is to invest in research, helping to determine the direction of 

future developments. The aim of this research can be some of the more positive 

attributes, such as how the technology can benefit the greatest number of 

people. And this investment can also be favorable to governments; an example 

of this would be AI, where governments might benefit most from investing in AI 

research in regards to cyber security and fraud detection(Executive Office of the 

President). Governments determining the direction of the research can help them 
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benefit and ensure that a majority of their population is able to benefit from the 

technology in some way, while also helping the field overall to develop because 

of increased investment. But even outside of more militaristic applications, cities 

or countries than invest in technology and help determine its direction can see 

this pay dividends. Doha, São Paulo, and Beijing all invested in new sensors to 

collect data on conditions and water loss in their water infrastructure, which 

helped them reduce leaks by as much as 50 percent (Frey). 

2. Improve workforce development.

Workforce development can take multiple paths and address the labor crisis 

caused by technological advancement at a number of points. In the short term, 

programs must be made to retrain workers displaced by new technologies to 

become prepared for job opportunities created by the new technologies. 

Looking towards the long term, there are a number of areas to address. 

First, breaking down the barriers that stop people from pursuing secondary 

education will result in a more educated workforce, where more individuals have 

the problem-solving and critical thinking skills that skill-biased technological 

developments most benefit. Similarly, offering more computer science 

classes in primary and secondary education will help future workers become 

familiarised with what they can expect to see in their future as workers. And 

including more people from different regions, groups, and backgrounds will 

add more diversity to STEM and technical fields, which will help to lessen some 

of the negative aspects of technological advancement(Executive Office of the 

President). An example of the power of diversity in STEM is limiting algorithmic 

bias. Algorithmic bias in new technologies can lead to a plethora of negative 

consequences, such as furthering of stereotypes and reducing accessibility to 

new technologies(Dickson).

3. Creation of social security structures.

If technological advancement causes anywhere near the rise in unemployment 
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and cultural shift predicted by alarmists, then governments throughout the 

world will likely have pressure on their social security systems that they’ve 

never felt before. Given evidence that new, skill-biased technologies could lead 

to the unemployment of low-skill workers, potentially in massive numbers, 

a sound policy would be to create or strengthen social security institutions 

within countries. Examples of social security institutions would be welfare, 

wage insurance, day worker programs, or other benefits for people who find 

themselves unemployed while looking for work following replacement by new 

technologies. While these programs can be expensive to maintain and improve, 

and can be misused in certain instances by individuals, they provide a critical 

safety net for countries as well as individuals(Executive Office of the President). 

Making sure that individuals continue to receive an income ensures that they 

can continue spending money, even if only on essential items- and this transfer 

of money is what ensures that economies function.

4. Progressive taxation.

Another possible policy measure to pursue is progressive taxation. Progressive 

taxation involves having different socioeconomic groups within a country paying 

different tax rates, rather than everyone paying a standardized amount in taxes. 

It’s widely used to limit inequality by taxing groups that can afford to be taxed 

more heavily, while taxing those at the bottom of the economic spectrum less to 

limit their burden(Executive Office of the President). Implementation of this kind 

of tax system could be beneficial to address the possible labor crisis stemming 

from technological advancement because it protects those who are most 

vulnerable to replacement by technology, and would limit the their burden when 

trying to find new work or retrain to adapt. While it doesn’t address the problem 

at its source, exactly, it could be a very important peripheral policy to protect 

individuals within countries.

But while many countries have adopted a taxation system that uses this idea, 

there is some controversy around it. While progressive taxation at low and 
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median income levels has been shown to increase economic growth, data 

suggests that progressive taxation at higher income levels actually stagnates 

growth(Biswas). There isn’t an agreed upon explanation for why this is. However, 

if implemented correctly progressive taxation could still provide a valuable tool 

for protecting those directly affected by unemployment due to technological 

advancement.

5. Promote competition.

Promoting competition between companies is generally a good policy for 

promoting economic growth, but also helps workers. Competition increases 

the demand for workers, which decreases unemployment. And along with 

this increased demand, wages and benefits to workers increase as a result of 

competition, as employers give more to become more desirable to workers. 

The reason for this is because the number of workers remains constant, but 

as the demand increases to fill more positions, workers have more leverage to 

choose where they want to be, forcing companies to give more to employees 

to remain desirable(Competition Policy International). Similarly, when workers 

become more desirable and have more control, they are better able to organize 

and unionize to protect their rights. All of these factors collectively increase the 

standard of living for workers when competition is taking place.

Competition will also ensure that new technologies are developed to benefit the 

most people and become as widely available as possible. Efficiency increases 

because of competition, which lowers prices of goods and develops industries, 

which increases employment and economic growth(World Bank). 

Methods for promoting competition would include banning monopolies and 

funding for research and development of innovations. While many governments 

have laws at the national level meant to address these measures, the 

issue is often implementation. Corruption, weak governments, and cartels 

or organized crime can all be factors that limit laws on paper from being 

implemented(Competition Policy International). While these issues are difficult to 
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address and can even be the focus of entire committees, they are an important 

barrier to promoting competition and the key benefits that it brings, as well as 

nearly all solutions at any level of government. 

Case Study 2: Automated Vehicles
 Automated vehicles brings an entirely new dimension to the discussion of the 

relationship between labor and technology going into the future. The recent innovations in 

artificial intelligence and the hardware necessary for its improvement (for example, graphics 

cards) are unprecedented in how they may change the labor market and the global economy 

as a whole.

 Reports that consider the technology in application to the labor market – for example, 

the 2016 “Artificial Intelligence, Automation, and the Economy” report from the Executive 

Office of the United States’ president – apply ideas about automation to vehicles in mostly 

theoretical ways(Executive Office of the President).

 Vehicles governed by AI would not require a driver which would displace some workers  

in driving-dominant professions. Assumptions about the degree of disruption in the near-

future are based off of numbers from the Bureau of Labor Statistics, but it is unlikely that 

any radical changes would occur in the relevant labor market under the immediate dispersal 

of the technology. For example, jobs where drivers double as tour guides in city buses, 

supervisors in school buses, or other relevant application are unlikely to be hit by a digital 

disruption.

 The aforementioned examples imply some degree of skill; if automation is to be applied 

to vehicles and transportation wherein the degree of necessary skill is low – for example, 

GPS based transportation and ride-sharing services such as Uber – the impact could be 

much greater, though admittedly uneven. Such an example of creative destruction could be 

good for the labor market by allowing precarious work such as gig economy jobs to become 

obsolete while encouraging those workers to pursue more education in return for more 

fulfilling jobs(Manyika). The alternative, however, is that those same displaced workers that 

found jobs in low-skilled labor will be outcompeted in a labor market that demands more of 

its workers. In both cases, it is difficult to assume what the effects of such a massive change 
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in the application technology with labor could be.

Regulation at the International Level
 Looking back at past international action and legislation can provide insight into 

potential policy measures as well as inspiration for them. Seeing where legislation falters, 

either in application or in what it fails to address, can provide important historical lessons. 

Failure to implement legislation can highlight areas of the legislation that are too vague or 

sociopolitical factors within a region that can make legislation harder to implement than 

expected. And failure to address an aspect of the topic in previous legislation can show how 

contested that aspect is, which could be an important warning sign for those who want to 

address it in the future, or show how quickly evolving and misunderstood a topic was at the 

time. Here are a number of pieces of previous legislation that should be considered when 

addressing our topic:

1. Employment Promotion and Protection Against Unemployment Convention

Created by the ILO in 1988, this document outlines a number of large 

principles protected by the ILO. It touches upon protecting against involuntary 

employment, but more importantly addresses topics like creation of social 

security systems to protect against involuntary unemployment, and promotion 

of vocational and job training. The issues mentioned in this document are 

important in general, but particularly important to the topic of this committee. 

As outlined in the previous section, they make up critical areas to be addressed 

by potential policy measures to reduce the negative effects of technological 

advancement, and are the base upon which resolutions in this committee build 

on. 

2. Resolution on Youth Employment

This UN resolution from 2006 is important for nations with aging populations or 

labor shortages. The resolution addresses multiple facets of the topic including 

development, security, unemployment, underemployment, and entrepreneurship. 
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While not necessarily as applicable to all nations, this resolution could help 

nations struggling to develop economically and technologically, to ensure that 

they won’t fall behind in the event that new skill-biased technologies don’t widen 

inequality on the international level.

3. ECOSOC Resolution 2008/18

This resolution focuses on strategies and guidelines to promote employment. 

While this committee and topic focuses on the future and how work will be 

affected by new technologies, the strategies and guidelines outline in this 

resolution could be an important example for how to build systems that 

promote re-employment and horizontal movement for those affected. Generally, 

guidelines for promoting employment are likely to be the same or similar to 

those for promoting reemployment. While this, like many of the potential policies 

proposed, does not address the root of the problem, tangential measures to 

protect vulnerable groups is still extremely important.

4. ECOSOC Resolution 2005/52

This ECOSOC resolution focuses on improving education in science and 

technology to achieve more equitable and ethical distribution of technologies. 

Supporting the proposed potential policy of improving education and diversity 

in STEM fields, a UN body has even passed legislation on the topic, implicitly 

acknowledging its importance. Countries at any range of the economic spectrum 

can look to this resolution and further invest in and improve their science and 

technology education. This will help them to create a workforce that can work in 

and develop economies based on new technologies, improving their long-term 

futures and reducing their risk of being left behind by the inequality created by 

skill-biased technologies.

5. UNCTAD Competition Policy For Development(2004)

While not relevant to all countries, this resolution could be one of the most 
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important and directly applicable to this topic for some countries. Development 

is essential for future economic growth that will allow countries to adapt to new 

technologies, but some countries are held back by a lack of competition. While 

some groups benefit in the short term from a shortage of competition, in the 

long-term, entire countries are harmed. This resolution discusses multiple policies 

to promote competition in a high degree of detail, and is an essential starting 

point to further build upon in this committee for nations affected by a lack of 

competition.

 There are, however, a number of important aspects to consider when looking at 

legislative history at the international level. Because nearly all UN bodies don’t have the 

power to directly implement legislation, they pass recommendations or guidelines. This 

gives member nations the flexibility to not abide by the legislation, especially when there’s 

little to no fear of repercussions. Similarly, many countries prefer to have control over the 

power to pass legislation within their territory, and therefore work to make legislation at the 

international level more broad. Because of this, international legislation is often much more 

broad and contested than national policies. While clearly a barrier to international bodies, it 

does mean that there are large omissions in international policy that can be addressed. 

Important Actors
Governments

 As is the case with most international bodies and regulations, governments are the 

main actors that debate and then carry out policies. States meet in committees to agree 

on policies that are in their interest and then work to implement them. Agreement is 

essential because international regulations are often non-binding, so countries have to be 

convinced that policies and regulations will benefit them, especially because these policies 

can sometimes be difficult and expensive to fully implement. However, committees dealing 

with economic issues often need the cooperation of a number of other key actors to see their 

policies implemented to their full potential.
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Non-Governmental Organizations(NGOs)

 NGOs is a broad term, collectively referring to any group or organization that isn’t a 

nation-state. Examples of NGOs include businesses, unions, and non-profit organizations, 

among others, which are all extremely important when discussing this topic. One of 

these groups, businesses, are especially important in a globalized economy. Because of 

globalization, they now have more power and autonomy to choose where they are located 

and who they hire, which gives them the ability to put pressure on governments. The sole 

purpose of many businesses is to profit financially. Regulations that limit their ability to 

become more efficient and profit from new technologies will make businesses more likely to 

leave and simply relocate to an area with cheaper labor and less regulations that limit their 

ability to profit. And on a broader level, businesses help to decide on how new technologies 

are used and the impact that they will have on our lives. While this often isn’t a conscious 

process, businesses using new technologies only continue to do so if they make a profit, 

which means that individuals have deamed what they make to be worthwhile as well as 

ethical. Purely opportunistic and hoping to make profits, businesses won’t produce something 

that isn’t desired, which gives consumers power to decide the direction of technological 

developments, with businesses implementing and experimenting with how technologies 

are used. And once a strategy or technology becomes profitable, other businesses are 

likely to follow, which creates a norm, ultimately deciding the fate of a technology and 

its downstream impacts on society. And lastly, businesses are essential for economic 

development and employment within countries, which gives them power to pressure 

governments. While a country might agree with a policy, if businesses are harmed by it 

they can pressure the government into not implementing it with threats of leaving or losing 

profits, which would harm the country overall. Because of this, businesses are a truly key 

actor to consider when discussing economic policies on any level, and can be a major barrier 

to policy implementation that must be considered.

 Unions are another important NGO that should be considered. While there are what is 

called “yellow unions” that are highly controlled or influenced by employers, which can blur 

the line between governmental organization and NGO, these won’t be considered for the 

sake of simplicity. Unions look to protect the rights of workers, pressuring both governments 
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and businesses to enforce and enact policies that most benefit workers. Given that the topic 

of this committee deals with both unemployment and competition, unions are likely to have 

outspoken opinions on this topic that could either provide and unifying voice for regulations 

or a strong force of opposition. While unemployment and competition are likely to be places 

where governments and unions can agree, new technologies overall might be a contentious 

issue. Because of the ability of new technologies to replace workers and make their labor 

less valuable and decrease demand for workers, unions may take a different stance overall 

on technology than governments, who would benefit overall from the increased productivity 

that results from technological advancement. But like governments and businesses, getting 

the support of unions in legislation of economic issues, especially in countries where unions 

historically have more power, is essential. The pressure that unions can apply to governments 

to organize workers can provide a major difficult to the implementation of policies if not 

properly considered.

 And non-profit organizations also provide as essential check, monitoring the 

implementation of regulations by both governments and businesses. International 

organizations such as Amnesty International and Association For Women’s Rights in 

Development, as well as national organizations such as China Labor Watch, use social 

media and other tactics to increase awareness of incidents where regulations and labor 

rights aren’t being implemented, which helps to pressure governments or businesses into 

changing their practices. And because these organizations aren’t affiliated with governments 

or run for profits like businesses, they can be indicators of public opinion on issues, although 

they may only represent a minority opinion in some cases. Their role in implementation of 

policies, including economic ones, is essentially because they provide a means of monitoring 

implementation that non-binding international bodies often don’t have. Empowering them 

and working with them to implement policies is not uncommon, and could increase the 

likelihood that regulations achieve implementation and their full potential.



Berkeley Model United Nations LXVII 20

Questions To Consider

1. Through what mechanisms can the ILO address unemployment 

concerns? How do programs or projects like the Decent Work 

Programs or Microinsurance Innovation Facility currently function 

to help ameliorate the global labor market? What should change 

about these existing things in order to address concerns about 

technological advancement?

2. Which potential policy measure would most help your country 

respond to the labor crisis created by technological advancement? 

Why?

3. What factors would make your country potentially susceptible to 

negative effects of technological advancements? And what factors 

will help it avoid negative impacts of these technologies?

4. Who might oppose your solutions? Why? How do you plan to 

adapt solutions to get their agreement?
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Topic B: Labor Rights in Conflict Zones

Background
 There are a number of labor rights broadly defined at the international level. 

International regulations often deal with the bare minimum that all countries that address to 

a resolution must address. However, countries can and often do go above the international 

minimums, to varying degrees. The major labor rights defined at the international level, that 

pertain to this topic include:

1. Freedom of Association

The freedom of association defines the rights of a worker to choose to join or 

leave a group without fear of repercussions. An example of this would be a 

worker joining a union- because of the freedom of association, a worker should 

not be target, discriminated against, or harassed for joining a union, by either a 

company or their government(International Labour Standards). In conflict zones, 

this right is often abused or ignored by businesses, governments, and employers 

in informal economies. Denying a worker the right to associate voluntarily 

isolates them and makes them vulnerable to additional labor rights violations.

2.Right to Collective Bargaining

Closely tied to the freedom of association, the right to collective bargaining 

ensures that a group of workers is able to discuss and negotiate their working 

conditions with their employer. While the freedom of association protects 

workers who wish to join unions, the right to collective bargaining directly 

protects unions and their ability to meet with employers and negotiate for 

better benefits or working conditions(Fundamental Rights at Work). Without 

this right, employers often have no incentive to give benefits to workers or keep 

them safe, as seen in many now-industrialized countries early in the industrial 

revolution, where unions were commonly targeted and working conditions 

were unregulated. The right to collective bargaining is essential to protecting 
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workers and their ability to negotiate for better working conditions and benefits 

to improve their livelihoods. And this is another vulnerable right in conflict 

zones, as employers have more leverage because of individuals desperation to 

stay employed and out of poverty during conflict, and often target unions and 

workers seeking additional benefits, threatening them with replacement or even 

violence. In some countries, trade union organizers even risk their lives simply 

for organizing workers and defying employers(FESTU). And this is especially true 

of informal employment, where a lack of organization by workers and lack of 

regulation and law enforcement allow violence against collective bargaining to 

be commonplace.

3. Elimination of Forced Labor

Another key labor right, the elimination of forced labor borders deeper human 

rights protection. As the name suggests, it outlaws employers from forcing 

workers into their employment without their consent, such as in the case of 

slavery. This protects workers rights to choose their own employment and their 

right to autonomy more broadly(Fundamental Rights at Work). In conflict zones, 

this right is also violated at times. Slavery of this form still persists in the modern 

world, and often in impoverished countries dominated by informal economies 

without the resources or law enforcement capabilities to prevent it. Often 

exploited or tricked into employment that they’re then unable to escape from, 

workers in conflict zones can find themselves in forced labor after accepting 

dangerous, informal work in their desperation. Perhaps the most notorious 

example of this is the treatment of migrant workers through the Middle East, 

where the ILO estimates that roughly 600,000 migrant workers are tricked into 

trapped labor, unable to leave(Dakhlallah).

4. Abolition of Child Labor

The abolition of child labor is meant to protect labor rights as well as a general 

human right. While during the industrial revolution child labor was common, 

it has since been outlawed for a number of reasons; to protect children from 
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physical harm, prevent their exploitation, ensure their ability to get an education, 

and because of their inability to consent legally as minors(Fundamental Rights 

at Work). And similar to slavery, child labor still persists in the modern world, 

affecting nearly 150 million children throughout the world(Child Labor). In 

conflict zones, child labor is less likely to exist because of tricks or lies on the 

part of employers, but because of desperation. Children are forced into working 

to help their families survive and avoid poverty that increases their likelihood to 

be affected by conflict, and the government is unable to protect these children, 

especially when they are employed informally, because of their preoccupation 

with the conflict. Child laborers, furthermore, are some of the most likely to 

be injured because of hazardous employment. And in some cases the risks 

extend even beyond injury. Of the at least 150 million children currently working 

worldwide, at least 22,000 of them will die, yearly(World Counts).

5. Elimination of Discrimination in the Workplace

Another basic pillar of labor rights is the right to be free of discrimination in 

the workplace. All types of discrimination, whether due to religion, skin color, 

gender, or any other factor, is supposed to be eliminated for the protection of 

workers(Fundamental Rights at Work). Like many other labor rights, this is an 

extension of more general human rights; in this case, an extension of the right 

to be treated fairly and equally. And this right also falls under attack in conflict 

zones. Factors that divide people and contribute to conflict development, such as 

religion or ethnicity, are targeted during conflicts not only for physical violence 

but for workplace discrimination; for instance, 39% of surveyed health workers 

in Rwanda experienced workplace discrimination or abuse resulting from various 

factors, including ethnicity or most often, gender(Newman). And while the latter 

may not be as imperative to address as the former, it is still undoubtedly a 

violation of labor rights. 
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Figure 5: Map of Ongoing Conflicts Worldwide

 Not only are labor rights violations important to address as specific violations of 

human rights, they are also commonly neglected in conflict resolution, and these violations 

harm not only workers but countries on the whole, as research indicates that adhering to 

labor rights improves economic efficiency and output of countries and can help to alleviate 

poverty(Labour Standards). While most of the attention to conflict zones falls on death 

tolls and general human rights violations, labor rights violations are often ignored. This 

contributes to the creation of informal economies and creates a pattern of labor rights 

violations that only becomes harder to address with time. As these patterns become cultural 

norms, apathy develops, which limits the possibility of addressing the issue effectively with 

the level of dedication and detail needed to fully eliminate it. A 2016 World Bank report 

on informal enterprises in Kenya even found that 47% of interviewed firms reported that 

they would not like to see their firms be registered- both amongst the general public and 

employers there’s a general acceptance of informal employment that, when combined 

with broader issues countries, stop informal employment from being addressed(Informal 

Enterprises). And while exploitation of workers and their rights is appalling, it also harms 

countries economically. Informal employment is not reflected in GDP, and low GDP can result 

in a lack of outside investment, which further stagnates a country economically. Furthermore, 

conflict, poor working conditions, and lack of work are all factors that push individuals to 
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emigrate out of their countries of origin. This contributes to numerous issues including “brain 

drain”, and further buries a country in the poverty that likely contributed to the development 

of violence to begin with. Addressing labor rights violations early, either during conflict or 

shortly after, could be essential for tackling these patterns before they are able to develop 

into societal norms and deepen a country’s poverty.

Case Study 1: Violations of Workers Rights in Somalia
 

 Somalia provides perhaps the most notable example of the scope of labor rights 

violations internationally. In settings where workers often agree to employment duration 

and terms only orally without written statements, despite the fact that Somali laws require 

written agreement, dangerous employment and labor rights abuses have been allowed to 

run rampant. Attitudes and government indifference towards labor have even reached such 

a crisis point that employers failing to pay their workers salaries for months or even years 

is common even in the public sector, while government officials in the country continue to 

receive salaries and benefits.

 In these informal settings, a culture of forced overtime work is also created. Workers 

are pressured into working overtime and no paid overtime rates for their work, if they’ve paid 

at all- violating laws at both the international and national levels. Furthermore, efforts of 

workers to use their freedoms of association or speech often cause them to be the targets for 

threats or even physical violence. Even speaking out against this culture, as some journalists 

tried to do, is forbidden- as evidenced by more than 30 journalists were arrested in 2016 

alone(FESTU).

 But two aspects of working conditions in Somalia stand out as most heinous: union 

rights and child labor. Within the country, both members and organizers of trade unions are 

threatened and even murdered for their advocacy. Senior government officials in Somalia 

have even tried to bury facts and spread misinformation about the killing of union organizers- 

and the government fails to investigate the vast number of deaths(FESTU). Furthermore, 

Somalia is one of the worst offenders of international child labor agreements, with child 

laborers working an average of 47 hours per week in hazardous conditions. And these child 
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laborers are some of the main recruiting targets of radical militant groups such as Al-

Shabaab; showing that labor rights violations on the national level can have devastating and 

unexpected consequences(FESTU). 

 The government, furthermore, has never used the power of it’s Ministry of Labour 

to investigate labor rights abuses such as salary non-payment. Somali provides a potent 

example of toxic trends and attitudes toward labor rights and the need for early and 

effective policy measures. Despite being a member of the ILO and agreeing to multiple ILO 

standards around Protection of Wages and  Elimination of Discrimination, and many more, 

these international standards fail to be enforced due to apathy and systemic issues within 

the country(FESTU).  The ILO has taken direct action as well, implementing the Decent Work 

Development Programme, designed to introduce stable, hospitable jobs to Somali workers. 

They succeeded in creating thousands of jobs but, as the 2016 FESTU report suggested, 

anything short of direct motivation from trade partners  is unlikely to sway the treatment of 

labor in Somalia (Organization).

 It’s also important to note how difficult collection of accurate statistics can be in 

Somalia, or any country where informal employment occurs, especially if those countries 

are economically disadvantaged. Data collection relied on corroboration of multiple sources 

and experiences, but is likely unable to capture the true scope of labor rights violations in 

Somalia or any country. Combined with other factors, the situation affects a large proportion 

of the more than 14 million living in Somali and has contributed to the exodus of millions of 

refugees through the region and the world, exporting chaos and instability. 

The ILO has attempted to remedy the situation repeatedly. The first and most comprehensive 

is the Decent Work Development Programme (DWDP), designed to introduce stable, 

hospitable jobs to Somali workers. Somalia was a member of the DWDP from 2012 to 2015, 

during which tens of thousands of jobs were created. Somalia has been tried by the ILO 

and its own supreme court for violations of trade union rights. They have ratified 19 ILO 

resolutions. Despite this, the Somalian labor codes still do not comply with international 

labor standards(NATLEX, FESTU). The Somalian government has shown they are unwilling 

to respect the rights of their workers even when faced with ILO conventions and assistance. 

FESTU has recommended that to correctly combat the mistreatment of labor, international 
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pressure is required from Somali trade partners rather than unilateral ILO action in the form 

of work programmes such as the DWDP (FESTU). 

Strategies

1.Strengthen Social Security Systems

To address the vulnerability that individuals feel in conflict zones that forces 

them into dangerous or informal occupation where their labor rights are then 

violated, social security systems within countries should be strengthened. If 

individuals can fall back on programs such as unemployment benefits that 

provide them with the means to still take care of themselves or their families, 

they might be more patient when looking for employment and not fall into 

dangerous work. While this strategy doesn’t address those who commit labor 

rights violations or fully address the root of the problem, it could potentially 

help to reduce the number of reasons that individuals find themselves in 

circumstances where their rights are violated. However, a larger barrier to 

this strategy is that it is easier to implement in some countries than in others. 

Countries that already have social security programs they could expand or 

at least the resources to build and maintain these systems have more of an 

advantage, while those most in need of these systems may not even have the 

resources to create them. Both convincing countries that funding social security 

programs over those with short-term benefits is more beneficial, especially when 

conflict is occurring, and assisting these countries in creating these systems are 

major barriers to what could be a key component of a long term solution(World 

Social Protection Report). Additionally, social security programs and the safety 

net that they provide to citizens have many positive implications for a country 

if properly funded, even during peacetimes, so while they might be a more 

difficult policy measure to implement, they could be one of the more rewarding 

and lasting. An example of the lasting impact of social security programs is the 

United States, where their social security programs are estimated to add $1 
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trillion to their economy each year, supports more than 9 millions jobs, and has 

helped more than 21 million individuals across the country avoid poverty(Rand).

2. Ensure Open Dialogue

Previous peacebuilding programs have shown that open dialogue between 

groups and individuals is essential for ensuring better employment(Global 

Deal). Especially in conflict areas, where a lack of open dialogue was likely a 

contributing factor to the violence itself, this could be an important strategy. 

Ensuring decent work could eliminate much of the competition over employment 

which leads to desperation and the decision to pursue dangerous or informal 

employment. While this strategy might have limitations in areas of active conflict 

as businesses and investors flood out of the country, it could be an important 

factor in areas where conflict is progressing prior to violence or where it has 

recently ended. The potential of this strategy to have a positive aspect socially 

as well as the economic benefits that it provides in better employment make it 

an intriguing strategy to protect the rights or workers in sensitive zones, such as 

those in conflict.

3. Reduce Informal Employment

Mentioned tangentially a number of times already, informal employment has 

many negative repercussions for individuals as well as governments, partially 

due to the difficulty of protecting workers in these settings as well as monitoring 

their rights(Rosenblum). Informal economies flourish during and especially after 

conflicts, and become more difficult to address the longer they’re allowed to 

persist. Given their prevalence worldwide, it’s obvious that informal employment 

can be hard to address, but a number of strategies for doing so do exist(World 

Bank). One important first step and potential strategy would be to create 

systems that monitor informal employment. An essential first step to addressing 

any problem is to understand it- and this is achieved through accurate data and 

statistics. And once the system is in place to collect accurate data on informal 
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employment, it becomes possible to assess how successful other policy solutions 

are. Creating an institution like this, however, can become complicated for 

a number of reasons. The first is because informal employment, which seeks 

to remain secretive due to its illicit nature, will always be difficult to collect 

accurate data on. If it were simple to know when and where and to what extent 

something illegal is happening, it would be simple to stop it, which obviously 

isn’t the case for informal employment. Additionally, drug and organized crime 

activities fall under informal employment, and the immense power of organized 

crime to influence political and judiciary systems can be a major barrier to 

addressing them fully as the problem that they are(Biscoe).

Figure 6: Economic Impact of Small Businesses

 Another strategy to address informal employment is to facilitate the creation of 

startups and small businesses. Creating new, formal jobs that can be monitored through 

startups and small businesses would provide important opportunities for employment 

that would reduce the desperation that often causes individuals to choose informal 
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employment(Kammer). And because these sources of employment would be in the formal 

economy, they would be easier to monitor for the protection of workers rights, better 

guaranteeing their safety. Investment from abroad can be unsustainable and disappear 

during times of conflict, but governments can promote and facilitate the creation of startups 

and small businesses to offset this and ensure decent work for their citizens. And a number of 

strategies have been implemented in various countries to achieve this aim- taxes for business 

owners can be reduced, governments can collaborate with businesses or help to fund them 

initially through loans or other means, or tariffs can be raised on foreign goods to help keep 

domestically made goods more affordable, to name only a few such strategies(World Bank). 

Various means of implementing this strategy have individual trade offs, but ultimately the 

goal of increasing the number of startups and small businesses reduces the pressure on 

individuals to join informal employment, and could be a huge step in protecting labor rights 

of vulnerable individuals in conflict zones.

 Increasing education about informal employment and it’s risks is also another potential 

way to reduce the number of people employed this way, and from that the number of labor 

rights violations occurring to those people. It’s likely, especially in an impoverished nation 

with a lack of educational opportunities, that many of the people who become employed in 

an informal economy didn’t know the difference between formal and informal employment, 

it’s risks, or even their rights as workers that were potentially being violated(UN News). 

Increasing education, especially to critical areas, might help educate the general public 

and move them away from this type of employment. This strategy doesn’t address the root 

of why this form of employment exists despite it’s abuses of labor rights or issues around 

enforcement of pre-existing policies to protect workers, but could still provide an important 

outcome. And if education reduces the number of people employed in informal settings, the 

supply of workers could cripple the industries informally employing(UN News). Labor rights in 

formal employment settings will still be important and need additional monitoring, but formal 

employment is often easier to track and address, making this an easier reality to address. 

However, the larger issues with this strategy are that it doesn’t address previous education 

of the workers and educational campaigns can be extremely hard to implement. If workers 

lack previous education due to structural factors in their countries or personal reasons, they 
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may not be able to access educational materials. And workers in conflict zones are less likely 

to come into contact with volunteers who could educate them as well as less likely to have 

access to online educational resources, meaning that the ability to reach these individuals 

could be extremely limited(Quinn). Similarly, educational campaigns can be challenging 

because of simple factors like providing resources in a range of languages to increase 

accessibility, to more difficult factors such as how to identify which groups need resources, 

how those resources will reach those in need, and reaching rural as well as urban audiences, 

which provide individual challenges(Govender). Creating educational campaigns to increase 

awareness can be very useful and are often cited as a potential policy measure, but there 

are numerous factors that must be considered beforehand to ensure that an educational 

campaign is as likely to succeed as possible.

Case Study 2: LEED Project in Sri Lanka
 The Local Empowerment through Economic Development Project in Sri Lanka seeks to 

reduce poverty, create jobs in a sustainable manner, and encourage peace building through 

economic policies directed at community-driven partnerships among vulnerable people in 

conflict-stricken areas(LEED) . Sri Lanka has had a history of internal conflict ever since its 

liberation from its status as a colony. While the nation has seen some improvement in recent 

years and the government has upheld economic growth and macroeconomic stability under 

an IMF program, progress has been uneven. Real GDP growth rates have been diminishing 

in recent years and the government’s debt - 79% of the GDP - is one of the highest among 

emerging markets(World Factbook).

 In light of this, the main activities of the LEED Project have lead to very notable 

project outcomes as an exemplar case of economic growth. By focusing on a local 

level and encouraging public-private organization partnerships, the program has seen 

significant returns in various industries. Over 380 jobs were created as a direct result of 

the LEED project, several hundred more were created indirectly, thousands of people were 

impacted, and income increased as a result of renewed infrastructure development projects, 

newly established cooperatives, and personalized programs put together to empower 

individuals(LEED).
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 Specific examples of the LEED Project highlight its successes. In Sri Lanka, loans for 

necessary goods for labour, such as fishing nets, often incur crippling debt with ridiculously 

high interests rates. ILO intervention through the LEED Project opened up new avenues of 

financing and business support, helping fisherman pay back debts and learn how to maintain 

financial security(ILO). The LEED Project’s resources are especially useful to women, many of 

whom are now the heads of their households after surviving the civil war in Sri Lanka. Though 

women were once strongly discouraged from partaking in activities such as fishing, the ILO 

was able to negotiate women’s acceptance into the local fisher’s society, allowing the women 

in the area to provide for their households. Other women involved in the program were able 

to start businesses

and get involved in local policy work(Post War).

International Response
1. Universal Declaration of Human Rights

Passed in 1948 by the United Nations General Assembly, the Universal 

Declaration of Human Rights is the basis of nearly all human rights agreements 

at the international level. And as previously mentioned, labor rights border 

heavily with human rights and could nearly be considered a subset of human 

rights as a broader umbrella. As a result, the Universal Declaration of Human 

Rights guarantees the freedom of association in Article 20 and Articles 23 and 

24 define a number of key labor rights including the elimination of discrimination 

and the right to join trade unions(Universal Declaration of Human Rights). While 

Article 20 extends more broadly than just the right or workers to associate 

with groups striving to protect their rights, it’s clear that labor rights were 

actively considered and debated as early as 1948, even if they might have been 

considered merely a subset of human rights at that time. 

2. Worst Forms of Child Labour Convention

As previously mentioned, one of the fundamental labor rights is the abolition 

of child labor. The ILO addressed this issue perhaps most directly in 1999 with 
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the Worst Forms of Child Labour Convention, in which they explicitly define 

what constitutes illegal child labor, address the importance of early education 

to reduce child labor, and the importance of monitoring instances of child 

labor, amongst other issues(Convention C182). While it is not the only ILO or 

UN resolution dealing with child labor, it is one of the most influential and 

direct in addressing the topic. Illegal child labor is not the only labor right 

violated in conflict zones, but is a fundamental labor right explicitly defined at 

the international level, and systemic violations of this right are often met with 

condemnation by the international community. Because of this, it could be 

one of the more easier violations to address at the international level as most 

nations desire to see it’s instances reduced.

3. Private Employment Agencies Convention

The ILO’s Private Employment Agencies Convention outlines an important right 

not previously defined in the section of basic labor rights at the international 

level- ensuring that workers claims are being protected. An example of this is 

compensation for workers if they are injured while working(Convention C181). 

While not as fundamental and explicitly discussed as other labor rights, this is 

an important right that is often neglected in conflict zones, especially in cases 

of informal employment where government institutions are unable to intervene 

and ensure the protection of this right. The Convention, while sometimes lacking 

in detail as to how recommendations are to be implemented, also touches 

upon a number of other labor rights, including processing of personal data of 

workers, discrimination, and treatment of migrant workers(Convention C181). 

The recommendations in this Convention build upon many previous ILO and UN 

resolutions, and could provide a starting point for understanding many labor 

rights that could be vulnerable in conflict zones beyond fundamentally agreed 

upon labor rights.

4. Working Environment(Air Pollution, Noise and Vibration) Convention
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This ILO convention explicitly outlines basic standards that employers must have 

for their workplace. These standards are meant to ensure the safety of workers 

from both acute and chronic conditions that may affect them directly as a result 

of their workplace(Convention C148). This convention is important because 

of the hazardous nature of much of the work in the informal economy. By no 

means is this the only document stating that employers must ensure the safety 

of their works, this convention, however, does make it apparent why informal 

employment needs to be addressed- the work is unsafe and therefore violates 

international law, which should not be allowed to continue(Informal Economy). 

 Many other UN resolutions can be found on labor rights issues, including many 

other ILO Conventions. Issues fundamental to the Universal Declaration of Human Rights 

and other early labor rights agreements such as discrimination in the workplace, right to 

collective bargaining and safe occupation are built upon in many additional ILO Conventions. 

For instance, while the right to collective bargaining should be protected by the Universal 

Declaration of Human Rights, the ILO passed the Right to Organize and Collective Bargaining 

Convention which furthered affirmed the fundamental nature of collective bargaining to 

labor rights. The way international agreements build on one another can make it difficult 

to understand every past recommendation or resolution in detail simply because of the 

volume of literature. However, they serve as great tools to understand what has already 

been established and what could be improved upon. Many nations take past international 

agreements as the base that they build upon when trying to create new policy solutions, 

using their individual experiences and political viewpoints to attempt to improve areas that 

were previously left unaddressed.

Important Actors
Governments

 As the main entities involved in implementing international policy solutions, 

governments have a huge role in affecting lasting change. While they can agree with 

regulations and recommendations on paper, if violations are not reported or are ignored by 
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governments, or enforcement is only used in limited circumstances, they can easily fail to 

enact what they’ve agreed upon. And this can result from factors such as a lack of resources 

or corruption within a government, or a systematic attempt at ignoring regulations. Labor 

rights are a particularly pertinent example of this- nearly every country in the world is a 

member of the ILO and hence should be abiding by and enforcing the recommendations 

of the ILO, and yet labor rights violations are prevalent worldwide(FESTU). And holding 

governments accountable can be difficult, as the ILO lacks the jurisdiction to directly 

enforce its recommendations and because other countries will look to avoid conflict caused 

by directly interfering in another country, especially if their citizens aren’t the ones being 

affected. But while it can be difficult to enforce labor rights laws and requires delicate 

problem solving, especially in areas of turmoil and conflict, failing to do so undermines 

international regulations and agreements worldwide and makes the international community 

complacent in these violations.

 While this topic could sound like only a limited number of countries have a role to play 

in the issue, this is far from true. Obviously, nations currently experiencing conflict are vitally 

needed, as any recommendations made would be directly to them. And their understanding 

of the difficulty of implementing solutions during conflicts makes their input vital, as effective 

international recommendations should be applicable in a range of situations both currently 

and in the future. Similarly, countries that have experienced conflict and improved their 

labor rights afterwards or attempted to do so have a large role to play. Their experience 

and hindsight into what was and wasn’t affective makes them invaluable for debate. But 

even countries that haven’t recently experienced conflict and have good enforcement of 

labor rights have a role to play, as their systems and insight could be an invaluable model 

for effective systems to create in other countries. And all countries are affected by the 

issue- both conflict and poor labor rights cause emigration from countries that can change 

migration patterns, affecting neighboring countries and even entire regions of the world.

Non-Government Organizations(NGOs)

 One of the essential NGOs that will be involved in the response to this issue will be 

trade unions. In the interest of protection workers and their rights, trade unions are often 
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at the front lines of negotiations between workers and other groups such as governments 

and businesses. Because of rights such as collective bargaining, these groups can have real 

leverage to change situations and uphold rights. However, they’re also some of the most 

targeted when labor rights are being violated- targeting individual workers is possible but 

requires a more organized effort, but attacking trade unions disbands workers and stops 

them from working collectively to protect one another(FESTU). Trade unions could be an 

essential group to empower to enact lasting peace because of their continuous interest in 

workers rights and worker empowerment, and once they are protected and on solid footing 

them can pursue further developments in their own interests.

 Another important group of NGO in the response to systemic labor rights violations 

in conflict areas are advocacy organizations; groups like Amnesty International and Human 

Rights Watch. These groups, similar to trade unions, provide direct pressure to organizations 

actively violating labor rights, enforcing legislation that international bodies don’t have 

the power to. But in addition, advocacy organizations, especially international ones, are 

also critical in spreading awareness amongst the international community. In the age of 

social media, publicizing information is incredibly easy and can reach larger audiences than 

ever before. This increased awareness can shed light on oppressive situations and lead to 

international condemnation that can affect situations in ways that local organizations aren’t 

able to.
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Questions To Consider

1. Through what mechanisms can the ILO address labor rights violations in 

conflict zones? How could ILO programs or projects such as the Decent 

Work Programs or Microinsurance Innovation Facility currently function 

to ameliorate the issue? What should change about these existing things 

in order to better address the issue?

2. Who might oppose your solutions? Why?

3. What is one advantage and one disadvantage of addressing labor rights 

at the international, rather than regional or national, level?

4. Are there aspects of this issue or potential policy solutions that unfairly 

target more- or less-developed nations?
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